


The last day to utilize negative PTO is May 27th this year. Since PTO and PTU come out of the same 

bank of time, you always need to be aware of what time is in your bank. That amount can be found 

at the bottom of your Kronos page. If you have summer vacation/PTO scheduled and approved by 

your manager, you have to have the available PTO or the vacation will be rescinded. 

Also, if you are a new employee, you do not start accruing PTO until after your probationary period 

of 3 months. 

Please refer to Article 27 for time frames to request PTO and all other language regarding PTO 

scheduling. Each bargaining unit has separate language so make sure you are looking in the right section 

to verify when to request, how to request etc. 

Carryover Hours 

The close of the PTO plan year was December 24, 2016. Once the plan year is closed out, there is an 

automatic carryover of 48 hours for full time employees and 36 hours for part time employees if you 

have· this time available. Any hours above and beyond those totals will be paid out on February 23rd of 

this year. This is normally paid out in a separate check. There is another option to direct the money to 

your 403b. Please refer to Article 26 PTO: Section 26 and 27. 

If you have any questions regarding PTO, PTU or Time and Attendance, please refer to your current 

Collective Bargaining Agreement regarding these Articles. After review, if you have any further 

questions or concerns, please feel free to contact the CWA office at 716-639-1168 and ask to speak with 

a representative from your bargaining unit who will be happy to assist you. 

Attendance Bonus 

Please refer to Article 64 in your contract for specifics about how to be paid the Attendance Bonus. The 

dates for payout will be February 23, 2017, August 24th
, 2017 and February 22nd

, 2018. Personal days 

are considered scheduled days and do not count against perfect attendance. If you utilize PTU days or 

have a discipline for tardiness, you will be ineligible. 

NP Preceptor pay 

After some back and forth discussion with the Employer, we have determined that ALL NPs/PAs who are 

precepting a new co-worker (inclusive of newly hired, transferred or upgraded employees) should be 

paid preceptor pay as per Appendix D, Registered Nurse Salaries. If you notify your manager and you 

do not receive the preceptor pay, please let us know so that we can intercede. 

W\DATA \CRODRIG UEZ\U NSCH EDU LEDABSENCES/TIME&A TIEN DANCE 


