
  
 

September 17, 2021 

WHAT DOES NO CONCESSIONS MEAN FOR A CONTRACT? 
 

Last week, after over 1400 members from 
CWA Local 1133 voted to authorize a Strike 
at Catholic Health’s Mercy Hospital of 
Buffalo. 97% voted YES to go out on Strike 
after the expiration of their contract on 
September 31st. Members voted YES 
because Catholic Health proposed only a 
1% wage increase and a proposal to 
eliminate the current health insurance 
coverage and to move all members into a 
high deductible plan. Catholic Health also 
proposed to freeze the pension for vested 
members and transfer members into a 
403B plan, causing devastating decreases 
in retirement. 

 
Union Members at Catholic Health are 
standing together to demand better and are 
not willing to accept any concessions for 
their next contract. Accepting concessions 
for a collective bargaining agreement 
would mean losing benefits that have 
already been bargained and fought for. 
Catholic Health or any other employer 
wanting healthcare workers to give back or 
accept less of any of the benefits they 
currently have is unacceptable. 

 
The Collective Bargaining Agreement (CBA) 
with Kaleida Health expires on May 31, 
2022. All the Unions are preparing 
members to bargain our next contract. 
Before this happens, we want to hear from 
you. On Monday, September 20th, Union 
representatives, delegates, and mobilizers 

will begin to distribute contract surveys on 
your floors and units. Contract surveys will 
also be available online. These contract 
surveys are extremely important to help 
determine priorities at the bargaining 
table. The surveys also inform the unions 
what members are willing to do to fight for 
a fair contract. The contract surveys will 
take time to distribute over the coming 
weeks. The deadline to turn them in is 
Wednesday, October 20th. 

 
Employers like Catholic Health and Kaleida 
Health are citing losses due to the COVID- 
19 pandemic. Kaleida Health will use these 
losses in bargaining to try to make cuts to 
the benefits that members are currently 
entitled to. Any cuts to our current benefits 
are concessions. These are benefits that 
have been bargained and fought for, over 
the last three decades and multiple 
contracts, for members and their families. 

 
Think about what benefits you have now, 
wage scales, health insurance coverage, 
pension plan, and PTO accrual rates. Think 
about your personal situation or your 
family situation. What would happen if 
there was a decrease in any of your 
current benefits? The first question on the 
contract survey asks if you are willing to 
give up any of the benefits you currently 
have. If you are not willing to give any of 
your current benefits, check NO! 
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